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Timecode Speaker Transcript

00:00:01 S1 Morning, everybody.  Welcome to our very, very first Early Years 
podcast.  It’s so exciting to be doing this for the first time today. 
Thinking about what we're going to do this morning, we're going to 
think about the highs, the highs of our year in Early Years and think 
about some of the challenges that we've have, and take some time 
to think about that new Ofsted framework.  And to do that, with me, 
I have got… 

 

00:00:24 S2 Kath.   

00:00:25 S3 Helen.  Hi. 

00:00:26 S4 Donna. 

00:00:27 S5 And Debbie. 

00:00:28 S1 Thanks, everybody.  So, where we're going to start, let's think about 
some of the highs that we've had in Early Years this year. 

00:00:34 S3 Oh, let's think.  It's really difficult.  I’ve been trying to think about 
that when you asked me.  I think for me, if I'm going to choose one, it 
would be the baby conference, the pedagogies of care, and the 
biggest reason for that is it was a celebration of all things, 0 to 2 and 
the practitioners and the journey they’d come, but I got to pick 
Robert Winston up from the station and chatted to him.  It was just 
fabulous just listening to him.  And he let us record him as well.  Not 
in the car, obviously, (laughter) but his talks.  So, we've got that to be 
able to use for training purposes.  Did you enjoy it? 

00:01:13 S5 I absolutely loved it. 

00:01:15 S1 Yeah, he was really exciting to listen to, wasn't he, he had some 
really lovely things to say as well about early years providers in 
Durham. 

00:01:23 S2 It was fantastic but it was nerve-wracking being his warm up act!  

00:01:26 S3 Oh, you were.  I’d forgotten that.  You followed him on.   
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00:01:30 S2 I was on before him, and then he walked in as I was speaking and 
then everybody stopped listening to me and looked at Robert which, 
which was perfect. (Laughter)   

00:01:41 S3 So that was great.  We got a fabulous email from Kathy Gooch the 
other day, she sent it to Phil and Richard, head of education, just to 
say how she really enjoyed working with people in Durham and how 
she wants to be more part of it.  It was great.

00:01:56

 

  

     

 
 

 

 S1 And I think it's going to be a real—now it's a really exciting time 
because we're moving into that sort of third phase of the project as 
well so it’s exciting to think about what's going to come along 
working with babies and working with our early years providers in 
County Durham.  So, any other highs that we’ve got this year?  
We've got loads of highs this year. 

00:02:15 S3 We have the—another one for me is that challenge that we have to 
provide us, can you remember when we were looking at the word 
gap stuff that came out sort of the social mobility?  We kind of threw 
it out to say we're going to have pledging in County Durham we're all
 going to get together to reduce the word gap.  And it was just a 
throwaway comment and everybody got onboard with it, didn't 
they?

00:02:37 S5 They absolutely did. 

 

00:02:38 S1 We had some fantastic book reviews, didn’t we?  We had some 
fantastic examples of individual's practice and what was actually 
happening, how people were sharing that.  And then we've been 
able to use our other forums like our Facebook forum as well to 
share some of that practice out, haven’t we?

00:02:55 S3 That's been a high, hasn’t it, the Facebook providers.

  

00:02:56 S1 Yeah, Facebook.  Yeah, Facebook’s being brilliant.  And guess who 
got a thousand likes on their video. (Laughter)  If you haven’t seen it, 
folks, it’s still there. (Laughter) Yeah?  I think one of my highs this 
year was a piece of work that we were involved in to support our 
Durham County Council nurseries and that was the day we had a 
team day and I think those team days for all teams are so important. 
Whether you're a team of 2 or you are a team of 52 I think that's a 
fantastic day. We had a most amazing outdoor themed day, didn’t 
we Kath at Down on the Farm in Easington.

00:03:28 S2 We did, yeah.  And the feedback from the teams was just absolutely 
fantastic.  It really made them feel valued.  They absolutely loved it. 
Unfortunately, I couldn't be there because I was still recovering from 
my injury but, but yeah, absolutely brilliant and all four teams really, 
really enjoyed it.

 

 

00:03:45 S1 Yeah, I think it knitted the teams together, didn't it, as well.  And I 
think, for me, what I was really excited about was the impact on 
practice that we then saw filtering through from the Facebook posts 
and things that you have in your own individual nurseries, what staff 



have been doing with children and then how that sort of supported 
some other aspects including whole learning across your provision as 
well.
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00:04:09 S2 Yeah, it did.  And in fairness to the staff teams, they took it onboard 
themselves to do that.  They know that the early years team were on 
our Facebook pages and they went out and did that to show that 
impact straightaway.   

00:04:21 S1 It was brilliant.  Debbie, have you got a high? 

00:04:25 S5 I think for me, it would have to be working with Kath I think on early 
years Facebook. 

00:04:29 S1 Oh, that's just being brilliant, hasn’t it?  It’s taken off so well.  Who 
knew there were so many people out there who were so, so 
supportive and—yeah, absolutely. Absolutely. 

00:04:42 S3 I had no idea that that many people in early years because when, you 
know, Kath, that was Kath first wasn’t it fancied doing it and I 
thought, it was a bit risky let's go for it.  And then within—it must’ve 
been within an hour that you have 50 people join in and then, then 
you saw it go nationally, internationally, people sharing.  It's a very 
supportive page.  

00:05:02 S5 I think what's being special for me is we set it up to help providers 
with sustainability in terms of, you know, their funding and their 
money, but actually none of that’s come through the pages about 
what they can do for the children.  And for the environment as well, 
so (overlapping conversation). 

00:05:17 S1 Just about thinking about the future, isn’t it?  What I like about it is 
sometimes you’ve got that international perspective coming 
through, but there's also so much going on locally that people then 
become involved in stuff that's on their doorstep and people can, 
you know, sort of really buy into that almost as well, yeah. 

00:05:34 S2 I think what’s really stood out for me on it as well is that Debbie's 
highlighted a lot of stuff that's going on in County Durham, and it 
seems like County Durham is really sort of leading the way there 
compared with other local authorities.  So, in the country, that's 
what message that’s come back through. 

00:05:50 S3 Yeah.  Well, all providers are so different, special, supportive; they 
really are that’s why they’re leading it. 

00:05:58 S5 I think that’s the different side I noticed as well because quite a few 
of the ethical groups and what I'm seeing in our group is that level of 
support that there's no criticism, there's no judgement.  You know, 
people can be doing a little bit or they can be doing a lot.  And I think 
that really shows the Durham providers and everybody else who's 
joined us, to the best.  

00:06:16 S1 It’s little changes, isn't it?  It is not about massive things.  It can be 
the tiniest little thing that could really make an impact on your 

  



provision or what you’re providing for the children and your practice.

00:06:28 S5 And I think it was a comment from Donna, where she kind of 
highlighted for us that children are our future recyclers and that 
some of the stuff in terms of the natural resources that we use and 
with them that’s the start of it and it kind of just (overlapping 
conversation). 

00:06:42 S1 I think its challenged us as well on some of our practi e as well, isn’t 
it, in terms of things like we've really given thought about the 
amount of baby wipes we all use in the country.  We’ve given 
thought to food play and what that talks about as well, as well as 
then thinking about things like how can we promote sort of crisp 
packet recycling or the bottle top collecting, things that absolutely 
everybody can get involved with that really make a difference, yeah.

Page 4 of 12 

 

00:07:08 S3 It was Kath that shifted my thinking about the food play.  That was 
you, Kath, when you said to me that you didn’t want—because I 
didn’t quite get it but you said I don't want children playing with food 
for two reasons.  One, they're going to be playing with food and then 
I'm going to be asking them to respect and eat it at lunchtime, but 
the other thing is your parents might be using food banks or just one 
step away from using food banks and there you are with all the food 
that could be a meal.  So, I absolutely get that.  So, it's like 
everything, you know, you’ll hear from colleagues, you value what 
they say, you think about it and we put that out, didn't we, to our 
providers and see they pick that up, they really supported it.  

00:07:49 S5 Absolutely.  That balance in the feature, that’s really worked.  And I 
think that… 

00:07:52 S1 (Overlapping conversation) isn’t it?   

00:07:54 S3 It is. 

00:07:53 S5 …moving into a new inspection framework in terms of asking 
ourselves in trying to implement that we'll talk about later, it's very 
much a question why we’re doing this because some of it has been 
taken for granted practice.  We've done it for years; we’ve never 
questioned it.  And I think it's all important that we do not just for 
the ethical side of things but for a lot of our practices…

00:08:13 S3 Yeah. 

00:08:15 S1 Donna, have you got a high?   

00:08:19 S4 Just what's being said, I absolutely loved the ethical early year’s 
page, I love that.  I love seeing that grow and the Facebook page, 
Debbie, and how that’s changed and how it’s more meaningful now. 
All the different themes that we have on each day, I think it's more 
uniform and it just makes it easier to read.  Yeah.

00:08:40 S1 And I think what's really important is to acknowledge the work that 
Donna and Debbie are really doing around the social media sort of 
push towards the team and get those all involved in, scary things like 

 

c

 

 

 

   



Facebook Live and scary things like podcast . (Laughter) But we’ve 
got Donna to thank for that and she keep pushing those and pushing 
those and pushing those and she’s out there finding the next best 
thing and the next thing that we can do, and I think that's been a real 
difference in our team this year.

Page 5 of 12 

 

00:09:08 S3 I look forward to the Instagram page, the Pinterest; County Durham 
Pinterest and Instagram.  So that’d be coming soon, so. 

00:09:17 S5 I think for me as well, it's the growth that you see in yourself and 
you’re being pushed out of your comfort zone, and it's really got me 
thinking that we do this for children every day and I think it's so 
important that practitioners feel what that feels like. 

00:09:29 S1 I’m definitely feeling that right now, doing a podcast as I was when I 
did the Facebook Live.  But we’re here and we’re doing it, so that’s 
great.  Fantastic.  Okay, so we’ve all had some highs.  What about our 
challenges this year?

00:09:41 S3 I know what one of Donna's l ws is, she's not going to say it's 
because when we threw the word gap pledge and we said, come on, 
let's have a call for action, Donna had this great idea that we would 
all have—that all the settings could sign up to it with a pledge and 
the pledge will be very much about what you were doing with 
children, how you were talking and singing and all those kind of 
things with them, and somebody, i.e. me hasn't liked the design of it 
so it hasn't come out yet, has it, and Donna's getting really edgy 
about it. (Laughter) So it will be coming because you want to send it 
out because people have engaged brilliantly.  So that’s a low for you, 
Donna, I think.

 

00:10:22 S4 Yeah, I suppose. (Laughter) I’m just excited to get it out, yeah, get it 
out there and—yeah.   

00:10:27 S3 It will be.  It does look better, you’ve done great.   

00:10:29 S4 It does, it looks brilliant. 

00:10:30 S3 Brilliant. (Laughter) It looks brilliant. 

00:10:34 S1 Any other challenges this year?  I've got a challenge and my 
challenge is around…  Something that I’ve been thinking about quite 
a bit recently in terms of our work with our childminding community, 
and we've got about 330 childminders in County Durham but 
guessing and having a look at our figures and having a look at 
feedback from training and events including our network meetings 
that we have around the county on a very regular basis, we only 
actually have contact with about a hundred of those childminders 
out of the 300.  And it's a really big thing for me because we've got 
so many people and I need to know what do we need to do.  How 
can I get those other 233 people involved?  What do they want from 
us, what do you want from us?  How can we make it better for you 
from our early year’s team?  What would encourage you to be part 
of our trainings, our groups?  Not that I don't want other people not 

s

 

o
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to come, I want everybody there, I want as many people there as 
possible, I need to get it right for people and that's my big challenge. 

00:11:54 S3 We haven’t got those networks right, I agree.  But people who come
 they really value it, but there aren’t sufficient.  It could be that 
they’re at the wrong time.  I don’t know.  It could be that people are
 engaging in the Facebook page it’s just we don't know it, so I 
suppose that (overlapping conversation) we click ‘Like’. (Laughter)  

00:12:10 S1 Yeah, click ‘Like’ on our Facebook page and (overlapping 
conversation) early year’s providers.  

00:12:14 S3 Yeah, you don’t even have to comment as long as you click ‘Like’ you 
know, it’s like you’re there and you’re engaging in it. 

00:12:19 S1 But what else is it that people do?  Do people prefer training online?  
People going to other providers for the training?  Is our training at 
the wrong time?  I'm not sure where else we can go, how else can we 
make our training or are our support that's offered to our 
childminders more accessible?  Is it that you don't like the style?  Is it 
that we need to do something slightly differently?  So really for me, 
it’s a massive challenge but it's our—next year, this time next year, I 
want this to be our massive high that we've got so many more of our 
childminders in particular engaged with our training and our 
networks, whatever it happens to look like.  But to do that, I 
absolutely need your feedback.  I need you to be telling us what we 
need to be doing.

00:13:11 S3 Is it the timing then?  Is it the timing?  Because if you’re working in 
group care, you can tend to—some people can come out through 
the day, lots of people can come out through the day, and is it 
because of your childminder, you've got to balance being a family 
person with your work. 

 

  

   
 

   

00:13:30 S1 And that's really hard, isn’t it?  We all appreciate, you know, that 
you’re working until from 7:00 in the morning until 6:30 at night or 
7:00 at night and probably the last thing you want to do is go and sit 
in a training session.  So, am I answering my own question, you 
know, is that not the right time for you?  Is there some other time 
that could be better?  Would you prefer maybe to book a day in the 
year where we have a childminder day? 

00:13:55 S3 I we just thinking that, that’s a risky thing.  Childminder day.

00:13:58 S1 And parents know that you wouldn't be available that day but it’s 
planned in whole year in advance, so.

 

00:14:06 S3 But schools do it and they’re educators, lots of nurseries do it and 
they’re educators, childminders are educators, and parents will 
accept that, will they?

00:14:13 S1 Absolutely.  And families really respecting especially when it's around
professional development.

00:14:19 S3 You have shut down days, don’t you, Kath?  How’d you manage it?

  



00:14:22 S2 We do, yeah.  We just give plenty of notice to parents and I think, 
you know, it shows that we really value the professional 
development of our staff as well.  You know, especially in terms of, 
you know, for example, safeguarding training.  You know, have your 
staff team working all day from 7:30 in the morning til 6:00 at night 
then be expected to sit through such important messages and stay 
completely switched on.  So, I think in terms of valuing childminders, 
having a day for them, I just think that will be absolutely brilliant.
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00:14:52 S5 I think for me I’m going to throw in some small setting because we 
find it difficult to come out as well.  So, if we all (overlapping 
conversation), you know, or you’re up in the sticks and you can't get 
to us, you know, what can we do for you as well.    

00:15:04 S1 Absolutely.  I wonder whether that professional day or development 
days could actually be cross sector professional development days.  I 
wonder how that would work, that might be interesting as well.

00:15:17  S3  Yeah.  Did  you  hear  that  real-life  noise  in  our  podcast 
(overlapping conversation)?  (Laughter)

00:15:20 S1 (Overlapping conversations).  This is real.  This is early years.

00:15:25 S3 This is early years live. 

00:15:26 S5 (Overlapping conversation) recycling bin.  (Laughter)  

00:15:30 S3 Donna’s closing the window, everyone. (Laughter)  

00:15:32 S1 Thank you, Donna. 

00:15:35 S5 I think as well hearing that cross sector and some of the issues that 

have come up in some of my networks, the childminders, it’s that 
networking across and you’re now talking to nurseries and nurseries 
talking to childminders and vice versa, so I think that might be quite 
nice, a nice test…

   

00:15:50 S2 As a manager, I would really value that, you know, getting to know 
the childminders that are within the area.  And I think there are so 
many messages that are, you know, equally as important across, you 
know, settings and childminders as well. 

00:16:04 S3 On the next podcast, of course we'll be able to have because just we 
couldn’t this time then have childminder representation on it, that’ll 
be brilliant, it’s just nobody could come this time. 

00:16:14 S1 Yeah, fantastic.  So that’s been my challenge.  Any more challenges 
that we need to think about this year? No, it’s just me with this 
challenge.  Right.  Thank you. (Laughter) 

00:16:24 S3 No, no, it’s not.  No, it’s not a challenge, there's going to be 
solutions.  No.  Come on, let’s put it out there.  The biggest 
challenge, isn’t it, it what’s coming in September and that is Ofsted 
and how things are changing.  And it might not be a challenge for 
people who have had the opportunity to look at it and chat with it, 
but not everybody has and why would they.  So that's why we use 
this podcast is to be able to think, oh, let's have a look what are the 

   

 

  

  



changes and what does it mean.  And perhaps, people could use this 
podcast, it’s just a little bit of a CPD just listen to it, (overlapping 
conversation).
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00:17:02 S1 Mm-hmm, CPD isn’t just about going to training, is it?  

00:17:05 S3 You could be lying in the garden; it could be just this and this and 
this. (Laughter)

00:17:08 S1 Absolutely, dreaming about your next Ofsted inspection.  

00:17:11 S3 Ofsted changes, what is the biggest thing?  Go on, Debbie.  

00:17:15 S5 I think for me, I think it's some of the terminology around some of 
the things that are coming out of the new framework.  And I think it 
might scare people a little bit but actually, when we’ve took it down 
in conversations in the team, it hasn't been such a big thing, like 
cultural capitals being mentioned and curriculum would be quite 
scary.  And then the three Is; the intent, the implementation and the 
impact of it all.  So, I think for me, I'd like this podcast to be about 
dispelling some of those, some of that terminology around it.

00:17:48 S1 I know when I talk with my group of childminders, Debbie, when we 
were actually worked all the way through it, the feedback was, “Well, 
so we’re not really—it’s just what we do.  Yeah, it’s just what we do 
anyway.”  Yeah, it’s just what we do anyway and when we’re 
reflecting on our practice, it absolutely was just what we do anyway 
but we’re putting those titles on it and those titles sometimes make 
people feel a little bit uncomfortable.  So maybe we can explore a 
little bit more about some of those issues that we’re looking at there. 
So, what about this cultural capital thing then?  What's this all 
about? It's certainly not about buying a poster, is it? (Laughter)

  

  

00:18:28 S3 I read on—one of the Twitter feeds, there currently are posters 
about…  I don’t think anybody would…  I did have a Google; I couldn't 
find them.  Have you seen them?  They-…   

00:18:37 S5 The Ofsted inspector absolutely saying, “Please do not buy them.” 
(Laughs)   

00:18:40 S3 Yeah, yeah.  She was categorical about that, wasn't she?  Yeah, in 
saying do not buy these.  That's not what it's about.  So, if anybody 
out there has got a poster, don’t use it… (Laughter)  

 

 

 

 

00:18:50 S5 Don’t buy it. (Laughter) I think for me it’s understanding where that 
terminology’s come from.  And with it being an education inspection 
framework, now it's good for people to know that it's terminology 
that's being used in school kind of forum and it's just being branched 
across into early years.  So, it's not something new, it's been around 
a while but it is common sense things.

00:19:10 S1 Yeah, it is, absolutely.  So, what are we thinking about with cultural 
capital?  What does it mean to us?  What do we have to think about?

00:19:18 S3 Well, when I was thinking about it and thinking…  I agree with you, 
Debbie, it is—and it’s lovely that early year’s being valued because 

 



there now bringing the same language through and it’s what is it that 
children are coming to your nursery with that others might not be. 
Does that make sense?  Is there a better way of saying it?  So why do 
some children not coming to your nursery?
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00:19:39 S5 (Overlapping conversation) the experiences, yeah. 

00:19:41 S3 Are they having experiences that you can add to or they’re not 
having experiences, which you need to be bringing to them?  And it's 
that partnership with us.  The cultural capital isn't about I'm going to 
absolutely replace what's happening at home, it's how can I 
compliment that.   

00:19:59 S1 And it’s normally everyday experiences, isn't it?  It’s normal every 
day experiences that children need and we want to provide, so it’s… 
And it doesn't all have to be outside of a setting.  I think there's a 
little bit of a myth there is it’s all about what's happening in the 
community and what we're joining in, in the community.  It’s a lot 
about what can actually go on indoors or indoors or outdoors within 
the setting as well.

 

 

00:20:23 S3 Yeah.  And its simplest, if they haven't had a chance for various 
reasons for somebody just to sit and read a book with them then 
that's cultural capital, that's bringing that to the child that hasn't had 
that experience before.  And it might be as simple as that.  You’re 
right, it doesn’t have to be that I'm just going to take them on a 
nature walk or something like that, which would be a great thing to 
do as well if those children haven't had those experiences.  Isn't it 
about knowing the children I suppose?  Yeah, (overlapping 
conversation)  

00:20:52 S5 And it’s just about (overlapping conversation) find out, yeah, but it’s 
being sensitive in finding that and kind of exploring that.

00:20:57 S1 It’s having these conversations, isn’t it?  It’s those conversations 
when you bring a child into nursery, admit a child into nursery.  It’s 
not about filling a form in, is it?  It’s about finding out, taking time to 
really get to know your families and understand your families and 
think…

  

00:21:14 S5 Tune in to what’s being said. 

00:21:15 S1 Yeah, absolutely.  You know that home to nursery or home to setting 
partnership, that's really, really important in finding out what goes 
on in their lives outside of nursery or outside of childminder wall, 
what goes on for those children, what do they do. 

 

    

 

00:21:34 S2 It starts with the initial conversation with parents, getting to know 
them, but I think for us as well, when we're looking at cultural capital 
and I’ve been thinking about September and it's not about what's 
like we said doing anything different, but it's clear to see from the 
programmes that we are offering our children and families, that it 
just ties in with that.  So we're thinking about further development, 
shared family experiences as well.  So bringing families into nursery 
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and really looking at the routines of the day and pulling out from the 
routines of the day as much as what we can.  You know, giving the 
children experiences either, you know, within a family group in 
nursery or within a friendship group, you know, making their own 
breakfast, preparing a snack, you know, cooking activities.

00:22:24 S5 Those are all life skills, aren't they, lifelong learning skills. 

00:22:25 S2 Yeah.  And it doesn’t have to be huge stuff off site all the time that's 
going to cost a lot of money.  So that's how we're trying to think 
about it.  And we also are looking at sort of like an enrichment kind 
of programme of activities as well, but again that's just stuff that we 
already do but not bringing in anything new but actually it just makes 
sense.  So, when I'm thinking about sort of cultural capital and 
thinking about development plans, which you do as a manager when, 
you know, you wait, you know, especially waiting for inspection, you 
know, I’ve broken… I was down into intent, implementation and 
impact so that the whole of the curriculum is looking like that.  And it 
just gets everybody on the team thinking in with those, that 
vocabulary.  

00:23:18 S5 I think what comes across from listening to you speak there, Kath, is 
it feels… I’m going to say slow but not in a disrespectful way, but it 
feels nice and slow and calm when we really think about what we're 
doing with children and unpicking that learning potential.  So, we 
could just serve up, you know, a couple of slices of bread and butter 
it for them, but actually, you know, you're going to baking the bread 
which is similar opportunities to playdoh, the transferable skills, and I 
just think that's absolutely marvellous.   

00:23:42 S2 And I think just about not rushing the routine; either in really valuing 
it and not trying to get past that to do an activity but actually it's just 
the whole experience of the way that it is. 

00:23:55 S1 Hmm, I would agree, yeah. 

00:23:56 S3 And what I’m hoping is people are hearing this at home, hopefully 
sunbathing, and thinking, “Well I do that, that's…”  So, Kath, not 
disrespectful but you’re not doing anything I wouldn’t do but it’s just 
about unpicking that culture capital, what on earth does it mean. 

00:24:14 S5 And it's not—I don't think it's a separate thing.  It's very much 
embedded right through.  So, it shouldn't be, now let's talk about our 
cultural capital with the inspector, she should be able to see it from 
the minute she come through, (overlapping conversation). 

00:24:26 S1 But you also needed staff teams to be able to talk and understand 
what cultural capital means to you and your setting and your families 
and your children, isn’t it, really. 

00:24:37 S5 Absolutely.  There needs to be some discussion around that.  And I 
think because the new framework’s very much kind of focused on 
stuff articulating to the inspector, I think that’s absolutely vital.  That 
was a shared ethos and a shared agreement around things. 
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00:24:49 S1 So now is the time, is it?  Now is the time to be having a chat, having 
a discussion of just before they said inspection framework takes 
plays or to start, now is the time to be having those discussions 
about what does this mean to us, our team.  Maybe think about your 
improvement plan as well and think about things that you might 
want to add to that right now, like Kath’s done in nursery there.

00:25:13 S5 I think as well it’s about the cultural capital of your setting.  It’s 
knowing the demographics of where you are, the families that you 
serve, and that's going to change possibly cohort to cohort, term to 
term, so you really need to be unpicking who was in your setting and
 what your ethos is.  And I think there's two separate cultural capitals
 in that sense, it may well be looking at myself, my team, my setting 
and then the families as well.

  

00:25:36 S3 So it’s a danger isn’t it that people—colleagues that I’ve chatted to 
have thought, well, cultural capital is just about those disadvantaged 
children, and it’s not, absolutely not. 

00:25:46 S1 Absolutely.  I think one of the things that we talked about quite a lot 
was sometimes how families busy lives, busy lives affect what 
families can do and the experiences that ranges of children have, so 
it is thinking about sometimes that we all can be a little bit time 
poor, can’t we?  So, you know, for some of our families, that can be 
an issue, you know?  So, it's not always about the disadvantaged 
children.  

00:26:14 S3 Yeah. 

00:26:15 S5 I think, for me, reading the book, she talks about lucky children and 
unlucky children as opposed to advantaged and disadvantaged. 

00:26:23 S3 Oh, I like that.  Yeah. 

00:26:24 S5 Because some of, you know, some of our other children, yes, they 
might be lucky in terms of resources and things like that but as Kirsty 
was saying about time poor.   

00:26:38 S3 Just for everybody here, Donna tells me that the ultimate podcast is 
a certain amount long, and we’re about 26 minutes and I’m thinking 
this could be—we maybe need to move this into podcast two.  Do 
you think, yeah? 

00:26:53 S1 Wow. 

00:26:54 S5 Mm-hmm, I think so. 

00:26:56 S3 Yeah?   

00:26:56 S1 So, we’ll not do a rush job. 

00:26:58 S3 Yeah, yeah.  Slow thinking though it, get people feeding back to us 
about how they found it.   

00:27:06 S1 And maybe it's just—there’s a little taste to it to be thinking much 
more about that intent, impact and implementation in our next 
podcast. 

  

00:27:15 S3 Or as Donna so bluntly has written “st  rounding it up.” (Laughter)art   
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00:27:24 S1 Thanks, Donna.  You always keep us on track.  So, well done.  Aren’t 
we amazing?  Thanks, everybody.  Thank you for listening to us, and 
we'll be back very soon with a very unrushed next podcast.

00:27:41 S3 Thank you.  Thanks, everyone.  

00:27:42 S5 Thank you. 

00:27:42 ALL Bye. 

 
 

[00.27.44] 
[End of Audio] 
Duration 27 minutes and 44 seconds 
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